Actions from PGR-GS Liaison Group meeting 17 December 2025

Talk given by Students Advice Service - Chibwe Mushibwe
The advice service supports students to understand policies and procedures around academic misconduct and academic appeals decisions, as well as complaints, rights and options.  The service is impartial and independent from the University.   
Further information can be found here: Individual Representation Service: Open SU | Help Centre | The Open University
Action: Graduate School to invite Chibwe to a future meeting.
Action Graduate School to liaise with Chibwe to potentially advertise on any student pages and provide links to the GSN.   
Action: Chibwe will get the leaflet to us.
Action: Alexandra.Bristow will publicise in the student group and consider how to put some signposting in documentation

PRES Actions - Faculties (thanks to Soraya for the slides).
 Slide presented:
“FASS Actions from PRES
These are the main areas of action in response to PRES 2025 – this is a work in progress:
1. Supervision
· Improve supervisor engagement and knowledge of PGR processes
2. Research Culture & Community
· Create and support initiatives that bring PGRs closer to the FASS and OU research community
· Create opportunities for PGRs to meet in person on campus and engage with each other online
3. Resources & Support
· Build a consistent and structured programme of PGR activities
· Develop tailored PGR training for FASS students”

Action: PGRS – please DO feed back.
Action: Re: Create opportunities for PGRS to meet – can FASS feed back on any successes please? 
Feedback: Everyone has different availability, but drop in sessions one evening seem to work quite well.


 Slide presented:
“FBL Actions from PRES
These are the main areas of action in response to PRES 2025 – this is a work in progress:
1. Training
· Preserve and continue to support best practice (e.g. quantity, richness and range of FBL in-house sessions, flexibility, agility, responsiveness, etc.)
· Continue developing and improving the programme (e.g. identify and address gaps, more on theory, more frequent Writing Groups, systematise schedule & feedback)
2. Research culture, community, and processes
· Preserve and continue to support existing strengths (e.g. annual FBL PGR Colloquium, Student Group activities and facilitators, FBL PGR Student Committee, RTSG flexibility, Method Masterclasses)
· Work with HoDs to improve PGR connection with Departments
· Work with the FBL PGR Student Committee, AD Research and REF leads to identify new opportunities for PGR participation in research culture and community
3. Teaching opportunities
· Continue to support the FBL Teaching Scheme for PhD students
· Work with the FBL PGR Student Committee to identify and propose further teaching opportunities
4. Physical and digital environment
· Work with the GS and the Faculty to advocate and explore opportunities for a better physical environment for PGRs
· Liaise with the GS to advocate for improvements to IT systems, regulations and support for PhD students, including international students”

Slide presented:

“WELS Actions from PRES
These are the main areas of action in response to PRES 2025 – this is a work in progress:
1. Supervision
· Clarify the 3rd party monitor role for students and supervisors
· Ensure all supervisors understand the doctoral regulations, systems, and commitments (e.g. for feedback delivery)
2. Research Culture & Community
· Revive the WELS PGR community MS Team channel
· Integrate PGRs more fully within WELS research groups, professional networks, and with colleagues and peers in subject areas
3. Training and development
· Use PGR Manager effectively to offer current and new training to all WELS PGRs flexibly, accessibly, and considering the needs of PT students
· Increase training sessions on academic publishing”

 STEM
Slide presented:

“PRES: Notes from a Large Faculty
Sarah Sherlock and the PGRTs (absurdly, sounding like a 1970s band 🤣)
Regulations and Procedures
· Foster a culture of PGRs reading the regulations and constructing a macro timeline
· Construct a repository of exemplar Upgrade reports in each School
· Encourage supervisors to share links to appropriate exemplar theses on ORO 
· (both the latter have been trialled in E&I)
Careers and employability
· Utilise the experiences of PT PGRs and the Alumnus network as panelists in a Q&A event
Cover professional body membership to enable PGRs to access the Body’s careers services (trialled in LHCS)”

Action: please make it more explicit what is required of you (as per Regs)
PGRS to note – All student voices extremely welcome in implementing action plans.

Library Opening Hours
Library swipes show that there are people (students and staff) using the building in the evening and security are happy.
Action: Yvette will run it past her team to show them the data.
To note that the only access after doors are closed is via the PGR common room.
Library Update - Yvette 
Library news website browser is being decommissioned. 
Publishing Library is re-negotiating publishing agreements please contact team for advice.
Graduate School update
Clare advised WELS building and FBL buildings are being closed and faculties are relocating into the Perry and Wilson space.
PGRS will be co-located.  There will be bookable allocated desks, coffee room, meeting spaces etc. and spaces for all different kinds of activity.  Rising desks and permanent day lockers will be provided.  The spaces should be up and running by summer time.
Action: PGRS please feed-back with any thoughts/suggestions about what you might need.
Would be good if there’s a mix of desks with monitors for part-timers without an OU lap-top.  PGRS can go and look.  Perry C, 2nd floor.
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