Actions from PGR GS Liaison Group meeting – 9 May 2023
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	1.
	Feedback from STEM – Andrei Vaida
Request that at least one room in Alan Turing that can be supplied with heat 24/7, possibly one with a drawing board and which has a manual heating control so that the heat isn’t wasted if nobody’s there.
Action Andrei to confirm which School.
PGRS should speak to School senior manager, i.e. the manager of the admin support team.  More generally, Graduate School is working with Estates to get areas for PGRS to use for longer hours.  
Action Lindsay to follow up with Dorian in Estates.
All feedback from PGRS is useful to back this up to Estates.
PGRS to note that the Common Room is always available, however Emily isn’t sure where we are from a heating point of view.  
Action Emily: to talk to estates re. heating in the common room and speak to Lindsay about heating generally.
Action: Graduate School to look at faculties who have fewer students on campus to bring people together when they are on campus.  
Suggestions were that more comfortable seating and bigger screens in Faculty would help.  Also suggested that a survey of students might be useful and that we could offer space in the Library where students can hot-desk.
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	2.
	“It would be good if we can use Student discount on ALL catering, especially in the new Berill café.”
Emily responded that she has forwarded the message to catering that more discounts would be appreciated.  Action: Emily will feed back.
	


Emily Yossarian


	3.
	Complaint that the distribution of information from the PGRS liaison group meetings is not being shared with the wider student group.
Action Emily/Terri: to try to get the minutes out more quickly and Emily will ensure that the actions go into the Training Digest going forward.
The rep role – 
Action PGRS Reps please can you ensure you always feedback the results of liaison group to your colleagues? Actions are uploaded post-meeting here: PGR Liaison Group notes | Graduate School Network (open.ac.uk)  We may also need to start recruiting again, so please think about how long you are prepared to continue coming to these meetings.
Action: PGR Reps to think about how else to make this meeting relevant and how best to disseminate information. 
Action: Andrei will send the link to the student who complained.
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	4.
	Graduate School Items – Emily Yossarian
PGRs and Sustainability - Jodi Houghton attended to give a brief update on the OU’s work on sustainability and help our thinking. 
To note that there is a ‘Go Green’ centre next door to the old shop, this can be used for meetings.  
The shop has examples of sustainable items and a swap shop.  The door is open every Tuesday from 12.00 till 14.00 –for swap items.  There are also bespoke recycling receptacles, dental items/lenses.
The 50 Shades of Green initiative (to encourage people to go green) changes peoples’ approach to being sustainable.  For more information, contact Jodi at gogreen@open.ac.uk  
Carbon Literacy training is available to students.  Get details and a sign-up form from Jodi.  The training is useful for making you aware of your carbon footprint and looks good on your CV.
SPARK – this is an action planning tool, which is being tested at the moment.  Heads of Units can use it to enable teams to be more sustainable in the future. 
Warp-it – is an online FB Marketplace for stationery, aiming to use up  existing resources first.  
Jodi has created a thread in the PGR Community Team.  Emily expressed her thanks to Jodi.
	
























	5.
	The vegetarian catering policy is articulated (briefly) here Environment | Graduate School Network (open.ac.uk) 
Feedback is that while some students believe that having the vegetarian only option is a great idea, others haven’t enjoyed the taste of the food.
Action: PGRS to consider how can we take an environmental stance with our catering in a consensual way? It would be great to hear some feedback from reps’ colleagues – i.e. whether they love it or hate it.
Action: PGRS to consider What other actions can we take as a Graduate School community to embody sustainable values while making sure PGRs have access to good opportunities? Any ideas?
Action: Emily - Graduate School to continue to work on an overall sustainability policy with catering and feed back in June, at which time PGRS will be asked whether they wish to adopt it.
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	6.
	PRES: You’ll hopefully have seen some of our comms about PRES 23 which closes on 12 May. We’re up to 26% completion rate this morning – please can you encourage PGRs in your Faculties to complete it? It’s a great opportunity to feedback about their experiences and improve the PGR environment – and gives us a mandate to argue for these improvements. More info Postgraduate Research Experience Survey | Graduate School Network (open.ac.uk)
	




PGRS

	7.
	Maternity policy This is finally on the GSN Forms and Guidance | Graduate School Network (open.ac.uk) under ‘M’. Thanks to Iyanu for keeping asking about it and sorry it has taken so long.
	PGRS to note

	8.
	PGR carers fund To note that we have received some funding from the CareTech Foundation and will be promoting it to PGR carers shortly.
	PGRS to note

	9.
	Town Hall To note our next meeting on 7 June is a Town Hall. Please start asking PGRs in your Faculty to send in questions – either directly to Graduate-School-Communications@open.ac.uk  or via you if they want to be anonymous.
	PGRS

	10.
	Lunch vouchers Please also note that at Terri’s suggestion we will be giving Hub vouchers for lunch to any reps who participate in these liaison group meetings to recognise the time you give up to the role. Ideally this will also facilitate in-person attendance (when the meeting is held on campus).
Action: Terri to organise vouchers
	




Terri Portas

	11.
	Social event - Eurovision is taking place in Liverpool on Saturday, 13 May and there will be a live screening taking place in the campus pavilion. Check the PGR Community Team (access code: thh1sgn) for upcoming details.
	

PGRS to note

	12.
	Items from WELS – Melisa Porter
Can you please clarify the 40 days annual leave for full-time PGRS?
“Research degree students are entitled, with the prior agreement of their supervisors, to take up to a total of eight weeks holiday each year including public holidays and University closure periods.”  
Ellie Milnes-Smith clarified that the term ‘Bank holidays’ relates to the regulations which PGRS sign up to.  Staff are entitled to 33 days plus bank holidays.  PGRS get 40 days to put them on a par with staff, however PGRS often study on bank holidays.  PGRS do get the same leave entitlement as staff, but the days are distributed differently.  
Action: Ellie will clarify this with Sara and Lindsay.
	










Ellie Milnes-Smith











	No.
	Action
	By

	13.
	Grounds for rejecting leave
Ellie also explained that Absence requests don’t come to Graduate School at all.
Occasionally PGRS ask for annual leave or sickness when they really want a study break.  Study Breaks do come to the Graduate School.  These are usually approved, but if they are retrospective, it will be queried as to why they were not approved at the time.  Or if a pattern of absences is noticed, this may be queried as a potential wider wellbeing issue.
Tier 4 students – there are limits to how long ‘Student Route’ PGRS can be out of the country (for example, if they work abroad as part of their project and then want leave outside of the country – this may raise visa issues).
If a one day leave request has been rejected, we’d need to speak to the individual student to answer that question.
Ellie suggests students email faculty boxes if they have a query:
Research-degrees-FASS@open.ac.uk; research-degrees-FBL@open.ac.uk; research-degrees-STEM@open.ac.uk and research-degrees-WELS@open.ac.uk 
Action: Ellie will put a full explanation in writing and send to Terri
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	14.
	Items from WELS - Melissa Porter
Can further diversity be encouraged i.e.  including a careful balance of white and non-white representatives?
Emily advised that she is not at liberty to disclose personal information,  however, there is diversity in many characteristics within the Graduate School and the GS has followed the recruitment and guidance policies closely.
We can feed back to People Services Liaison to make our practices even better.  It would be helpful to know what inspired the question.
Helen Bowes-Catton advised that recruitment is done by People Services, following The Open University’s recruitment policies, which we can show you, if required.
We also have a report and support team if there’s something we’re doing to impact people differently.
There is also a WhatsApp group of BME students.
Action PGRS to please email Emily if there are any follow up questions.
Action: Helen advised that the Graduate school has discussed getting more reps from protected characteristics on the PGR Liaison Group, to make it easier and safer for PGRs to feed back through official channels via nominated reps.  She will endeavour to make progress on this by the next meeting.
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