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	1.
	Updates from 13th September meeting:
· Graduate School is working with Estates and Library colleagues to get areas for PGRS to use for longer hours – this may be linked to co-location – see discussion below.
	

	
	· Rebecca would like to see points for full timers and part timers flagged up separately in communications.  
	

	
	· Suggestion by Ellie that we could facilitate a Camel mailing – Rebecca and Melanie to send out an email introducing themselves as PGRS Reps explaining what they do etc.  To note that there may be existing mailing ists (there is one in FBL).  
	Rebecca Davis/Melanie Philpott

	
	· Helen to check GDPR implications of PGR-run part-time student email lists with Data Protection team.
	Helen Bowes-Catton

	
	· Helen is taking forward the action on recruitment for student characteristics – she has been waiting for new students so that she can include them. 
	Helen Bowes-Catton

	
	· OUSA recruitment New VP for PGRS.
· Ellie expects that Gareth and the Student Voice team will update us. Historically, it’s tricky to get people to come forward for part-time 10-15 hours a week.  When OUSA lets us know, we will put them in the digest.
· Melanie was told by OUSA office that they are not filling the roles right now, due to recruitment cycles.  Melanie will contact Gareth with that feedback.
	





Melanie Philpott

	
	· Emily to contact STEM for replacement for Andre.
	Emily

	2.
	STEM items – Rebecca Davis
· The proportion of time taken up by training and emails is much greater for part-time students than for full time students, but the relative deadlines don’t appear to shift in response. Is this disadvantage accounted for in any form? Or taken into consideration by supervisors?
 
	

	
	Helen advised that there is some training, but it sits with RCD – we can report that the OU is asking supervisors to renew training regularly – Helen to feedback to RCD on this conversation.

Ellie advised that we do feed into supervisor training.  We’ve just finished October training and the next training will be in March so Ellie can raise this.  Training is mandatory every 4 years.
Emily can reflect the requirement for specific supervisor training on PT issues into PRES action plan.

	




Ellie Milnes-Smith
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	Update: There is a Research Supervisor Practice Sharing Forum: Challenges of Supervising part-time PhD students and students at a distance taking place on Tuesday 5th December 2023, 09:30 – 11:00.
	



H Bowes-Catton  /Emily Yossarian

	3.
	· Quite a few people have mentioned the slot on induction for getting IT issues sorted. Apparently here was a 2 hr window for registering, a tour of the campus and to get IT issues sorted. But there were far more IT issues than the slot allowed for. Many people thought that the IT weren’t prepared or hadn’t been briefed properly. Similar problems were mentioned for the Feb induction. Also that the part-timers who hadn’t been issued laptops (either yet, or at all) had to then just sit and watch other people set-up their laptops during that slot.
	

	
	Ellie responded that due to unforeseen infrastructure error, student logins did not go live and there were hardware issues which is why it took so long to set people up on lap-tops.  Ellie cannot apologise enough for this problem.  PGRS to note that a priority IT service has been set up for new PGRS. Students to put ‘Urgent new PGR’ in the subject line
IT fed back on this by email: “The MDM on the OU devices caused more issues than we expected, and resolving individually them took the time. 
For the next Induction (Feb) we will setup docking stations to allow PGR students to log onto the OU devices on the core network. This will negate any login issues for the session.”
	PGRS to note

	4.
	WELS items – Melissa Porter
· Are there any updates for the co-location of all PGRS in the library?
It was the intention to co-locate some PGRS into the library – based on PRES feedback and focus groups, we thought that students sitting together would create more of a community on campus; however, Faculties have not been able to agree on an imminent way forward so the plan has been delayed.  
	

	
	Graduate School Items – Emily Yossarian
	

	
	· SAF is opening up again.  Last year it expanded to allow for cost of living increases and the eligibility criteria expanded to include non-emergency costs – we’ve now reverted to the original criteria and only those in hardship due to emergency costs are eligible.  For SAF, up to £500 can be claimed in any academic year.  There are caps on different categories, e.g. laptops are capped at £250.
It can be used to pay for ‘medical evidence’ – adult assessments for autism etc.  All the details are on the form.
https://www.open.ac.uk/students/research/ou/services/fees-funding-and-cost-living 
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	PRES - Postgraduate Research Experience Survey
· PRES ranking results are embargoed until late Autumn.  Survey is done by third party agency.  PGRs have reported isolation issues this year.  We will be disseminating information in December.
Graduate School can’t solve this on our own, we need input from across the University.  Emily will circulate a suggested PRES action plan to reps.  Please feed back – are these the right actions?
We would love feedback at the next PGRS Liaison Group meeting on 15th November or by email beforehand.
	





Emily Yossarian/
PGRS

	
	· PGRS to reflect on how this group should run.  What responsibilities should the Graduate School take on and what responsibilities should PGRS take on?  
Terri to make this an agenda item at the next meeting.
	PGRS


Terri

	
	· The terms of reference for this group should be clearer.  What we can ask of you and vice versa.  PGRS to consider.
	PGRS

	
	· The Graduate School has introduced an appointments system for PGRS who need advice.  To make an appointment please email PGR-Appointments@open.ac.uk  or call 01908 653806 (or x53806 internal) with a rough idea of what you want to cover in the appointment. Most appointments will take place on Tuesdays and Wednesdays.
· https://www.open.ac.uk/students/research/ou/contact-us 
	PGRS to note

	
	· PGRS to note that there will be a facilitated peer support group starting in January 2024 and we are currently looking for expressions of interest – further information is available here: https://www.open.ac.uk/students/research/OU/pgr-wellbeing-support-group    
	PGRS to note

	
	· PGRS to note that they are invited to apply with expressions of interest to take part in a one week online discussion/support group with an academic adviser.  The purpose is for 8 PGRS to come together and discuss issues such as isolation/imposter syndrome/supervisor relationship.  Further information is available here: https://www.open.ac.uk/students/research/system/files/pgr_wellbeing.pdf
	PGRS to note

	
	· Next meeting 15th November 12.00 – 13.00 – online or in Library Seminar Room 3
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