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	1.
	Dignity and Respect policy - Catherine Coldbeck 
Catherine Coldbeck spoke on how the University deals with alleged bullying or harassment.  A student who has an issue is encouraged to speak to their (alleged) harasser in a non-public space.  This items was raised by a PGR student who has experienced issues around this.
With particular regard to dignity and respect, Catherine is reviewing this and will consult with students on the rewritten policy.  Students were consulted on the existing policy regarding what they feel uncomfortable with.  Students don’t like to have to confront the person they’ve accused of bullying.  The sheer difficulty of arranging a meeting is enough, without the confrontation.
Consider that an informal route may be taken, especially if action cannot be taken early.
1st option – talk to student concerned (in a face-to-face situation) if behaviour is poor.
2nd Option – Discuss matter with a friend, fellow student, or A N Other to decide best course of action.  And providing some advice if speaking to or writing to the person.  Remember, it’s a communication tool, not attacking, just stating the impact that the behaviour has on you
If not, we can go down the formal route.  Catherine hasn’t got any further with the formal route at the moment.
To note that this advice has been suggested for students on taught courses, who potentially are in a different time zone.  We would welcome feedback from PGRS.
ACTION: Emily to extract Section 5 informal route and ask PGRS to comment on it.  Put this in the Training Digest news item 20 Feb.  Emily will send to student who particularly asked about it.
ACTION: Nishant/Andrei ask PGRS to comment.  Deadline by the end of February.
We try to include PGRS in general policies.  
Nishant queried whether as this is not specific for PGRs, whether it’s proposed to provide something specific for PGRs, given the supervisory dynamics being the primary relationship for PGRs?
Lindsay responded that we try as far as possible to include PGR within the university's general policies.
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	2.
	a. Discounted and free food - PGRS to note that there is discounted and free food on campus.  The Hub often has discounted food from 4.00pm - and at 3.00pm, it’s on sale at a 50% reduction.  There are also “Grab and Go” items available in the Hub.  Notification emails go out between 4.00 and 4.20 on Wednesdays and Fridays in particular.
Action: Emily will put this in the Training Digest this week.
b. Industrial action – There is worry that PGR training events get cancelled at short notice.  PGRS to be aware that staff are not obliged to tell us if they’re striking.  The strike dates are on the Digest.
Please see the following link: https://www.open.ac.uk/students/research/comment/410#comment-410 
c. BME project Focus Group Invitation: There is an ongoing piece of work concerning the experiences of PGRs from BME communities.  Following the Focus Group will be an anonymous survey.  PGRS Reps to invite students to participate if willing.  More information to go in Lindsay’s next briefing.
Lindsay advised that this is part of a larger body of work and isn’t just a one-off exercise. 
Action: Emily to make sure that this goes in our Comms.
	





Emily Yossarian


















Emily Yossarian

	3.
	Library update from Yvette Howley:
a. UKRI funding: If your research is funded by UKRI and you have a publication in the pipeline, you may be eligible for funding to cover the publication costs! Take a look at our current APC deals and agreements , https://www.open.ac.uk/library-research-support/open-access-publishing/article-processing-charges-apcs-and-transitional-agreements  and our UKRI Block Grant.  The Block Grant https://www.open.ac.uk/library-research-support/open-access-publishing/rcuk-block-grant  still has lots of funds available with the current grant running until 31st March.  Get in touch if you have any questions.
b. The Library is running a new training session called Diverse voices, alternative sources https://www.open.ac.uk/library/training-and-events/diverse-voices-alternative-sources  If you are looking for a more diverse range of literature to draw upon for your research, this will help you to identify diverse content. A recording, slides and handout are available if you can't wait until the next live session.
c. Also, you may want to take a look at the Research Support team's training sessions https://www.open.ac.uk/library-research-support/research-support-team/training coming up in March and April. We have copyright, how to use ORDO, an intro to open access publishing, data management plans, and an ORCID intro.  All are welcome.
Action: Rob to put into Training Digest.
PGRS to note that there is a recording of training as well, freely available.  Lindsay expressed her thanks to Yvette and to her Library colleagues.  We really appreciate your support to PGRS.
	 





























Rob Wilson

	4.
	Question as to whether The OU allows thesis by article?  
Lindsay advised that although many Universities worldwide allow this, we currently don’t.  PhD Programmes will be looked at as part of a review through the summer.  However, even if we did allow it, it wouldn’t apply retrospectively for the student that raised this question.
	

	5.
	The next Town Hall will be on 7th June 2023.
We haven’t forgotten about issues raised at last Town Hall, we are working behind the scenes and are hoping to be able to report back at the next Liaison Group meeting.
	

	6.
	Student Reps
Action: Terri reach out to Pallavi to see whether she wishes to continue to be the Rep for FASS.
Action: Nishant will check with Iyanu that she is still willing to participate.
Ella hasn’t left us, she is writing up.
Melissa Porter will be back once she’s finished her field work.
Student Reps – we do appreciate your participation and we are listening.
	

Terri Portas

Nishant Beniwal
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