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	1.
	Carried forward from 18 May meeting:  OUSA update:  A couple of developments are in progress to enable PGR students to engage with the Association for support and to establish a communications space on the Association's new website and in our regular online publication, 'The Hoot'.   A student-led project is also under discussion to establish what kind of additional help we can provide in other areas, such as local accommodation, etc.
Update 14/06/22: Ian Cheyne says: Charlotte Stone and Amy Undrell are negotiating access to the OUSA website.  Progress is being made.  The new website is more sophisticated and fit for purpose and more efficient at providing support.  Charlotte and Amy will attend a future meeting with a further update.
	

	2.
	Carried forward from 18 May meeting:  Question from FASS as to whether there is a function to remove retrospective stuff in PGR Manager which is no longer relevant.  Student is also having trouble engaging with PGRM.  Also, a request to make communications more inclusive for PGRS who don’t use Twitter.  
Update 14/06/22:  Action: Emily has already picked this up.  She will also put a reminder in the training digest where the FAQs are.
Suggestion from Scott to have capability to type in searches to help with navigating PGRM and from Pallavi, a suggestion to have a “chat” option.
Cameron advised that as it’s a bought-in system, we are limited in the changes/additions we can make.  Action: Cameron to pass this feedback on to Haplo.  We can look at a webchat service longer-term and consider another PGRM session in the future.
	





Emily Yossarian





Cameron Tapley


	3. 
	Carried forward from 18 May meeting:  A complete absence of public transport to/from campus makes it difficult for students to come to campus.  This has a lot of other implications, such as lack of a community, compliance with visa requirements, etc.
Update 14/06/22:  Action: Emily is trying to link-up travel advice to see comments in real-time.
Although The University runs a scheme for staff who want to share lifts coming to Walton Hall, Scott advised that it doesn’t apply to students, who are having to use Ubers.  Can OU buses be provided between 8.00 and 9.00am and 4.00 and 5.00pm?
Travel Advice are looking at providing a shuttle bus to the station and making MK Connect more available.  Action: Emily will link this to the Teams post and add it to the body of evidence.  Emily to circulate this after the meeting.
	




Emily Yossarian








Emily Yossarian

	4.
	Carried forward from 18 May meeting:  What support is available for pregnant international students regarding maternity leave and pay?
Action: Iyanu to relay to this student that we are in the process of producing guidance for maternity leave, part and shared leave and to remind the student again to go to Sara Spencer for short term advice.  
Graduate School will get the policy up shortly. 
	


Iyanuloluwa Kolawole

Emily Yossarian



	5.
	STEM – Ella Waters
(a) There is a non-working heater in Alan Turing, office 205. The PGR has tried to sort this for months, but no action has been taken.
Ella to advise this student, that if this is a free-standing heater, then the student needs to contact their Faculty Administrator.  If it’s a fixed heater then it would be an issue for Estates-Liaison Estates-Liaison@open.ac.uk 
(b) Some SPS students were wondering, in view of the rising cost of living whether it is possible for Graduate School to petition to get a better student discount (i.e. increase it from 10%) and for the discount to apply to more items in the cafeteria/coffee shop? 
Graduate School to ask Catering to respond to that.  ACTION: Terri 
PGRS to note that there are facilities to heat up food for a hot-lunch mid-day in the Common Room.
(c) “UKRI seems to be completely out of touch on the issue of inflation by keeping the stipend rate at the level set in September 2021.  Do you know if the OU has been in contact with UKRI about the stipend and inflation?”
This will be dealt with by Lindsay upon her return to work.
(d) At an OU level, I'm one of many full-time PGRs who were required to move to Milton Keynes to meet OU residence requirements. Our rent increased by over 50% as a result of that move, and this makes the recent increases in other costs much less manageable. 
All the Graduate School can advise on this issue is to recommend that PGRS try OUSET and the Student Assistance Fund.
The Regulations state that full-time students must live within 40 miles or 40 minutes travelling time of the Milton Keynes campus.  Residency waivers can be applied for, but are only granted in very exceptional circumstances.
	



Ella Waters



Terri Portas
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Lindsay O’Dell
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	6.
	Graduate School
(a) A plea to encourage others to get involved with GS research projects on PGR Futures and support for PGRs with disability/long-term health conditions (closing dates at the end of May); see GS Director Briefing.
PGRS to feedback what they’d like their environment to look like post-pandemic.  Action: Emily will circulate the link to that Team.
(b) A request for feedback about how you would like to see the Student Handbook revised to be friendlier or more helpful.  Here you can either comment on the existing handbook, or tell Emily what you would expect/like it to contain.  Any suggestions can be made by adding it to the PGR Community Thread.
Suggestions were:
· A page with useful contacts on it would be helpful, also information about accommodation.
· A checklist for upgrade and viva etc would be useful.
· More guidance on the number of words required for the mini-viva and viva.  
Cameron advised that the word count for the mini-viva does vary by Faculty.  There is work going on now regarding the word count for the final thesis, so it will be made much clearer., 
· Scott would like to see PGR student input into the choice of external examiners and more information about how a viva is run.
The research degree regulations define who can and who can’t be an examiner.  Decisions about who to propose as an examiner are made by supervisors for approval in faculty and by Research Deegrees Committee. 
Next March there will be some PACE sessions regarding the viva 
process.  These sessions will be run by Julia and Lindsay.
There are also viva resources such as The Good viva and other recordings.
· Suggestion to interview a student as to what the viva was like, or have a panel of students as part of Lindsay’s 3 year student work.  
Action: Emily will circulate the podcast we did on remote vivas.
There is also a book which Julia recommended called Viva Survivors – Action: Emily will put a link on the research skills website.
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