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	1.
	The new bus service was meant to start running from Monday 31st October. 
Andrei fed-back that a bus (which was expected at 5.15 as per the digital display) never came.  Emily will feed this back to the Travel Advice team and will get an update.
Update 13/12/22: Travel Advice advised that no buses are coming on to campus and the bus needs to be caught from the V10. This update went into a Training Digest
	

Emily Yossarian

	2.
	From October meeting: Too many Progress reports for part-time students 
Lindsay advised that we are reviewing periods for progress monitoring within 1st year for full-time students and within 2 years part-time annually.
In the first year students have an informal progress report and within the second year the upgrade takes the place of the formal progress report.
Most take place annually on PGR manager.
Faculties have made other decisions outside of formal requirements and have informal progress reports as they feel are required
Action:  Lindsay is happy to pick this up with STEM.  This is being reviewed now and Lindsay can feed in Andrei’s comments to that.
Update 11 November 2022 – Lindsay hasn’t picked this up, but she will tell Rob Saunders in STEM.
	












Lindsay O’Dell

	3.
	Issues with PGR manager - ongoing
We need to agree what is happening with existing students oucu’s and Jane Wilson is also dealing with other unexpected issues at the moment.  We are actively working hard on it in collaboration with various other people in IT and elsewhere in the University.
	



PGRS to note

	4.
	From 17th October meeting - Lack of teaching opportunities at the OU 
Only one student reached out to Andrei’s feedback about teaching opportunities.  Action: Lindsay will email the student directly and will send the anonymised text of that email separately for Andrei to feed back to other students.  Lindsay will press the faculty for how they’re set up.  We want to try and keep it equitable for all students, not just those whose supervisors are interested in teaching.
	





Lindsay O’Dell

	5.
	New Ways of Working – lack of people on campus.  
The Director of Estates has been really positive on how to make the campus more welcoming.  We will come back to you as soon as we have further information.
	


PGRS to note

	6.
	From Oct meeting: It would be useful if the Graduate School could publish the timelines regarding post study work visas.
Action Lindsay O’Dell – Graduate School will look at what information we can we provide on the Post Study Work Visa.  
Update 11 November 2022: There was an update in Comms re. post study work visa.  Pallavi confirmed that it was helpful and that she has signposted it to other students.
	





Closed


	No.
	Action
	By

	7.
	FASS – Pallavi Joshi
A student undergoing their viva process had difficulty navigating their way through PGRM.  If you have an external supervisor, PGRM doesn’t recognise them, so it delays the process.  This is just feedback as this student has already had his viva.  Can we streamline the process a bit and make it more agile?  
Action Emily will email PGRM now and copy Pallavi in.  
A handbook to include viva process would be useful as well as Progress reports, upgrade process etc.
PGRS to note that Graduate School are doing a handbook for upgrade and viva.  
The PGRM guidebooks re the processes and different stages of PhD are already available.
Emily says that Graduate School revisited the handbook and created a flow-chart of major milestones – but otherwise you are directed to examination guidelines as per the links below:
https://www.open.ac.uk/students/research/system/files/documents/Thesis-Submission-Guidelines_V1.3_2022%20final.pdf 
https://www.open.ac.uk/students/research/system/files/documents/Examination_Guidelines_Research_Degrees_V1.1_2020.docx 
We also bring this up at induction and the Welcome Back session.
	






Emily Yossarian



PGRS to note





PGRS to note

	8.
	Items from FBL – Iyanuloluwa Kolawole
Is it possible to extend the closing time of the library from 5.00pm so that PGRS who have volunteered to oversee activities can stay later?
This is part of a discussion taking place within the University now and through to December, so Graduate School will feed into this discussion.  
	



Lindsay O’Dell

	9.
	Are there any plans for another Town Hall meeting?
ACTION Terri to convert the January meeting into a Town Hall meeting.
	
Terri Portas

	10.
	Items from STEM – Andrei Vaida
I asked the previous STEM PGR Liaison to ask about a better student discount at the hub, is this still being considered or not?
We did ask for a discount at the Hub, the response from Catering relayed at the July meeting was: “The hub selling prices have remained unchanged for probably now the best part of 5 years, and the team are doing their best to mitigate rising food inflation to avoid increasing the tariff.  Catering has been severely hit by the pandemic and the operating costs of the service are under regular review as costs are much higher than pre pandemic, therefore I am sorry but we are unable to increase the level or product range that discount is given on.  I hope you and the students can appreciate the situation, and I am happy to discuss further if you want to give me a call.”
	











PGRS to note
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	11.
	Items from OUSA - Gareth Jones
OUSA Recruitment
As mentioned at the last meeting, OU Students Association will soon be recruiting up to 3 PGR students per faculty to sit on the newly created Academic Committee for research within each faculty.  These committees are due to meet for the first time in the new year, and the Students Association will be looking for assistance from the PGR team in helping advertise these roles.   Lindsay encourages PGRS to take advantage of this opportunity to get involved with these committees
OUSA – ‘Not on my Campus’  Gareth highlighted this student-led initiative to our PGRS for information.  ‘Not On My Campus UK’ is a national student network connecting student officers, societies, campaigns and students involved from all four nations.  Their focus as a network is to work together to challenge sexual violence and promote a culture of consent – further information is available here:  https://www.notonmycampusuk.org/ 
	



PGRS to note





PGRS for info.





	12.
	Items from Graduate School
Bake your research
The face-to-face competition has been cancelled, however, an online competition will go ahead on Wednesday 23rd November between 12:30-14:00 in the Library Atrium:  https://openuniv.sharepoint.com/sites/oulife/Pages/Bake-Your-Research.aspx 
	

	13.
	Industrial Action 
Unfortunately, Graduate School cannot guarantee that on-campus events will take place during the period of industrial action.  An email explanation will be sent out.  Please also see the link for further information: https://openuniv.sharepoint.com/sites/oulife/Pages/advance_notice_of_industrial_action_november_2022.aspx 
	
PGRS to note

	14.
	Lindsay is unable to attend the next meeting on 14th December and therefore Emily will chair.
PGRS to note that the deadline for agenda items for the 14th December meeting will be 8th December to allow Lindsay time to give her response to any questions or issues.   Action Terri.
	


PGRS to note/
Terri Portas

	15.
	Pallavi will be submitting soon and is looking for another FASS rep but is happy to continue as the FASS rep until her viva. 
ACTION Emily and Lindsay: Graduate School to look at increasing the number/range of PGR reps.
	Emily Yossarian/
Lindsay O’Dell
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